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Corporate citizenship is the business
strategy that shapes the values underpinning a
company s mission and the choices made
each day by its executives, managers and
employees as they engage with society.

Corporate citizenship in the 21st century
is driving a major transition from a model that
allowed unconnected activities——such as
compliance with governance and ethical laws,
endorsing global standards promoting strong
philanthropic and volunteer activities——to
serve as surrogates for citizenship. The
current global challenges of transparency,
stakeholder expectations, accountability, trust
and reputation require a strategic approach
endorsed at the highest levels of the company
and integrated and aligned throughout the
business operation.
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——HP Technology for Teaching

——HP e-learning Model School, China

——HP Digital Publishing for University

Information Society Partnership for
Africa’s Development
Wit
——HP Macroenterprise Acceleration
Program
——Social Mentoring in Brazil

——Digital Community Centers
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——Family Giving Tree

Disability Mentoring Day

——US Employee Giving
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